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CLIMATE PROTECTION  

Climate change has long since become reality, 
and is one of the biggest challenges facing the 
world. Protection of the climate requires the 
cooperation of governments, private individuals 
and businesses alike. That is also why EXTRAMET 
is certified under the ISO Environmental 
Management System (ISO 14001:2015) and seeks 
to minimise negative effects on the climate as 
much as possible. We have sharply reduced the 
CO2 emissions within our sphere of responsibility. 
In joining the Energie-Agentur der Wirtschaft, an 
initiative by the Swiss business community to find 
efficient ways of achieving climate goals, in 2016, 
we committed ourselves to delivering an annual 
reduction in energy consumption up to 2025. We 
actually exceeded the savings target of 300’000 
kWh/a back in 2019. To do so we have implement-
ed a raft of measures. Our production facility, for 
instance, uses the latest generation of machines. 
These are characterised by low energy consump-
tion, while some of them can also recover heat, 
which we use to heat our buildings. There are 
closed loops for water and our coolant system, 
and we have also optimised our goods transports. 
Wherever in the world the recipient is located, all 
consignments leave our site in the same vehicle. 
With online meetings, car-sharing schemes and a 
bias towards public transport, we are also reduc-
ing the distances travelled by our workers to get 
to business meetings. 

To protect the climate, we buy 100% of our elec-
tricity from Swiss hydropower stations, for which 
our energy supplier has given us a green electric-
ity certificate. We have taken measures to save 
as much electricity as possible, replacing all light 
fittings with LED bulbs, for instance. We also pro-
duce our own electricity: installed in 2019, the 
photovoltaic system on the roof of the produc-
tion building generates 78'000 kWh every year. 
We are likewise committed to reducing the CO2

emissions that are produced outside our direct 
sphere of responsibility. To that end we work con-
structively with suppliers and other polluters as 
well as our own customers. 

RESOURCES

The raw materials we need to produce carbide 
products are tungsten and cobalt as well as 
organic pressing aids. To ensure we make as full 
use of these as possible, we collect the scrap after 
every process step and return it to the production 
cycle. If the carbide has not yet been sintered, we 
can do this ourselves. Sintered material is sent to 
our suppliers for recycling, which includes grinding 
sludge from our production and customer tools 
at the end of their life cycle. This enables us to 
optimise our ecological footprint to the greatest 
possible extent. 
At EXTRAMET, we take the circular economy a 
step further: returning tools is part and parcel 
of our recycling programme for customers. 

We assist them when transporting the tools by 
organising combined deliveries to us or direct de-
liveries to our suppliers, providing customers with 
collecting boxes for this purpose. We ourselves 
use returnable containers for transporting raw 
materials. They do not have to be repacked a 
single time before being used in our filling line. 
This has enabled us to eliminate all packaging 
waste in the supply of raw materials. 

ENVIRONMENTAL CARE 

Since in many cases strengthening biodiversity 
has a positive impact on climate protection, we 
have taken steps in this regard too. We have, for 
instance, left an undeveloped piece of land at our 
headquarters as a wildflower meadow offering 
nutrition to many insects. In addition, we have 
launched an annual sustainability day, when our 
trainees support forestry operations here by 
helping to plant trees and manage woods, for 
example. 

CLIMATE PROTECTION | RESOURCES | ENVIRONMENTAL CARE
EXTRAMET strives to deliver continuous improvements in order to protect the climate and the environment. That is why we focus on energy efficiency, 
transport optimisation, the circular economy and the encouragement of biodiversity. 
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QUALITY | LONG-TERM THINKING | INDEPENDENCE
Everything that EXTRAMET does is geared towards being a reliable partner. We achieve this through high quality requirements, 
close relationships with our customers and suppliers, and autonomy. 

QUALITY 

We utilise cutting-edge technology, constant 
innovation and precision to develop tailored, 
customised solutions for our customers right 
across Europe. To that end we support them in 
their projects and cultivate a partnership with 
them that benefits both sides. Our standard of 
quality remains consistently high. If our customers 
reorder a product, we supply one that is identical 
to the previous one so that they do not have to 
make any process adjustments whatsoever in 
their production operations. To ensure we can 
guarantee this enduring quality, we have had 
our processes certified under the ISO Quality 
Management System (9001:2015). We comply 
with all laws, standards and other obligations at 
all times. 

LONG-TERM THINKING 

The business activities of our suppliers have 
just as much an impact on the environment and 
people in the mining areas as our own. That is 
why we insist on sustainable procurement and 
compliance with social and ecological standards 
in our supply chains. We are in close dialogue 
with our main suppliers, with whom we have been 
working in partnership for decades already. 

INDEPENDENCE

EXTRAMET is a stock corporation founded 
in 1980 that is majority financed by equity. A 
large proportion of the profits flow back into 
the company, which invests them in technical 
infrastructure such as the latest generation of 
machines. However, the necessary funds are also 
provided to ensure that EXTRAMET continues 
to justify its reputation as the regional employer 
of choice. This sustainable approach to business 
ensures a high degree of stability and brings us a 
competitive edge and long-term success. That in 
turn creates the basis for our healthy growth and 
the net profits we continue to record. 
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AS AN EMPLOYER | IN THE REGION | ABROAD
EXTRAMET’s success is based on the commitment of people: our employees, the people of our region and 
the people from the areas where our raw materials are extracted.

AS AN EMPLOYER  

We aspire to a working environment in which 
our employees can develop themselves, are 
esteemed and accept personal responsibility. 
How this is to be achieved is laid down in a code 
of conduct. 

Knowledge is a significant resource of Switzer-
land as a place to do business, and not just 
when skilled workers are in short supply. That’s 
why we train people of all age groups. Each year 
we offer up to seven trainee positions in the 
five Swiss Federal Proficiency Certificate (EFZ) 
fields: ceramic engineering, polymechanics, 
logistics, information technology and commerce. 
Employees are given a personal training plan as 
part of their development programme. We also 
support our managerial staff with career path 
planning. The costs for training and continuous 
professional development and the time that our 
workers spend on it are subsidised. 

We attach particular importance to fairness, 
rewarding the dedication of our employees with 
a remuneration policy that ensures parity of 
pay regardless of gender. This is confirmed by a 
certificate that a consultancy firm specialising in 
salary comparisons has issued. 

Health and safety at work is another priority of 
ours. We have ISO Occupational Health and 
Safety Management System certification (ISO 
45001:2018) and are developing an occupational 
health management system. One key issue is 
ergonomics at the workplace, which is why we 
offer individually adjustable workplaces. In our 
production department we also use lifting aids 
to relieve the strain on workers and automate 
heavy and repetitive tasks. 

IN THE REGION  

We have been certified by the Swiss Employer 
Award since 2021 and are seeking entry in the 
“Top employers” category. Our aim is to be the 
regional employer of choice and to attract local 
talent in the future as well. More than 85 per cent 
of our workforce come from the Sense district 
of Fribourg canton, where our headquarters is 
located. That's why we feel a close affinity with 
the people here. And it’s the reason we count the 
hours that employees spend on duty with the fire 
service as working time. We also support local 
clubs, schools and projects that promote societal 
cohesion through sport and culture or protect the 
environment.

ABROAD

We also have global commitments. That is because 
of the two main materials we need to produce 
carbide: cobalt and tungsten. We source these 
raw materials from European companies, which 
in turn procure them from certified conflict-free 
mines in the Democratic Republic of Congo or in 
Europe in accordance with the principles of the 
“Responsible Minerals Initiative”. Child and forced 
labour can therefore be excluded. Nevertheless, 
living and working conditions in Congo cannot 
be compared with our own. To give something 
back to the people there, we have partnered 
with SOS children’s villages in Congo. They are 
committed to giving children in Congo a basic 
school education and enabling young people to 
get started on a career. 



CERTIFICATIONS
What we do and how we do it goes beyond standards and legislation.

ENVIRONMENT

Green electricity

Climate protection

ISO 14001:2015

QUALITY

ISO 9001:2015

EMPLOYER

Swiss Employer Award

Pay parity

ISO 45001:218

Swissmem 
www.swissmem.ch

Fachverband Pulvermetallurgie e.V. (FPM)
www.pulvermetallurgie.com 

Handels- & Industriekammer des Kantons Freiburg
www.hikf.ch

Manufacturing Innovations Network (MIN) 
www.manufacturing-innovations.de

Swiss Venture Club (SVC) 
www.svc.swiss

Gewerbeverein Plaffeien und Umgebung 
www.gewerbeverein-plaffeien.ch 

Schwarzsee Tourismus
www.schwarzsee-tourismus.ch 

MEMBERSHIPS
EXTRAMET is a member of the following organisations and associations: 








